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What is an
index?

"All models are wrong,
some are useful”

George Box, 1976
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How is GDP calculated?

Gross Domestic Product (GDP) is the monetary value of all finished goods and services produced within a country’s borders Y

in a specific time period. It can be measured in three ways which are theoretically equal: the output, income and . o ANNUAL SUPPLY AND USE GDP ESTIMATES

expenditure approaches. The Office for National Statistics (ONS) produces quarterly estimates of GDP in the UK and ) TF INCOME X

then annual estimates around one to two years later in a process referred to as ‘Supply and Use Balaning’. 2% GDP. . . . .

Even with adjustments, there remains a statistical discrepancy in the quarterly estimates due toimbalances in the approaches

ESTIMATE (the statistical discrepancy is the difference between the three approaches to GDP). This discrepancy will remain in the annual

estimate when first published in the UK National Accounts (The Blue Book). In the second Blue Book publication, annual GDP
is estimated through the ‘Supply and Use Balancing Process’ which removes the statistical discrepancy.

INCOME (o]l] i INCOME XPENDITURI

3% GDP
ESTIMATE

ANNUAL GDP ESTIMATE IS PRODUCED
(Supply and Use Process)

After a time lag of around one to two years, more data are available.
The Suj and Use Balancing process uses a more detalled set of data from
The sum of the value added The total income generated by The total expenditure Al sgszes S mg“:" the components of GOP are fully reconciled.

created through the the production of goods and on all finished goods

production of goods and services within the economy. and services produced
services within the economy, Includes income earned by within the economy.
companies, employees and
the self-employed. For one year, the four quarters of each approach are brought in-line
with the new annual figure, which is why quarterly estimates can be revised.

SILYWILSI ANV ONDDNYIVE

QUARTERLY GDP ESTIMATES

BALANCING PROCESS

Balancing these approaches on a quarterly basis uses a variety of short-term indicators
of economic activity to form an estimate of GDP. Because of data timing and data content issues,
adjustments are made to provide users with a single coherent figure of quarterly GDP. A balanced annual estimate of GDP is published in the UK National Accounts (The Blue Book) where
output, expenditure and income measures are balanced and there is no statistical discrepancy.

NOILD3110) Viva

The UK National Accounts are built up from a variety of surveys and administrative
sources, which measure activity in the economy In different ways.

w

QUARTERLY GDP

rt-term quarterly estimate produced
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ons.dovuk ‘gl Office for
www.ons.gov.u AN National Statistics
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HUMAN
DEVELOPMENT
REPORT 1990

http://hdr.undp.org/sites/default/files/reports/219/hdr 1990 en complete nostats.pdf



http://hdr.undp.org/sites/default/files/reports/219/hdr_1990_en_complete_nostats.pdf
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DIMENSIONS  Long and healthy life Knowledge A decent standard of living
INDICATORS Life expectancy at birth Expected T_ears Mean years GNI per capita (PPP $)

of schooling | of schooling
DIMENSION Life expectancy index Education index GNI index
INDEX

Human Development Index (HDI)

http://hdr.undp.org/en/content/human-development-index-hdi



http://hdr.undp.org/en/content/human-development-index-hdi
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Female Male
DIMENSIONS Long and Standard Long and Standard
healthy life Knowledge of living healthy life Knowledge of living
INDICATORS Life expectancy Expected Mean GNI per capita Life expectancy Expected Mean GNI per capita
years of years of (PPP $) years of years of (PPP §)
schooling | schooling schooling schooling
DIMENSION
INDEX Life expectancy index Education index GNI index Life expectancy index Education index GNI index
Human Development Index (female) Human Development Index (male)

“Gender Development Index (GDI)

http://hdr.undp.org/en/content/gender-development-index-gdi



http://hdr.undp.org/en/content/gender-development-index-gdi
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Proportion of seats held by Percentage of women in Female share of income
women in national economic decision- (earned incomes of males vs.

parliaments making positions (incl. females)
administrative, managerial,
professional and technical
occupations)

GEM

Klasen S. (2006) UNDP's Gender-Related Measures: Some Conceptual Problems and Possible Solutions, Journal of Human Development, 7(2):243-274.
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DIMENSIONS Health Empowerment Labour market
INDICATORS Matermal  Adolescent Female and male population  Female and male shares of Female and male
mortality birth with at least parliamentary seats labour force
ratio rate secondary education participation rates
| _ ;
DIMENSION Female reproductive Female empowérment Female labour Male érﬁpowerment Ma»lré |labour
INDEX health index Index market index Index market index

|

"\ Female gender index A
Gender Inequality Index (Gll)

http://hdr.undp.org/en/content/gender-inequality-index-gii

!

Male gender index A" g


http://hdr.undp.org/en/content/gender-inequality-index-gii
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Economic Educational Political Health and
participation and attainment empowerment survival

opportunity

NV

GGG

https://www.weforum.org/reports/the-global-gender-gap-report-2017



https://www.weforum.org/reports/the-global-gender-gap-report-2017

OECD Development Centre’s
Social Institutions and Gender Index (2007)

Discrimination in the family

Restricted physical integrity

Restricted access to productive and financial resources

Restricted civil liberties

https://www.genderindex.org/data/
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https://www.genderindex.org/data/

European Institute for Gender Equality’s OXFORD
Gender Equality Index (2013) e

GENDER
EQUALITY
INDEX

https://eige.europa.eu/gender-equality-index; Humbert and Hubert, (2021), Gender Equality Index, in Ng, E., Stamper, C. and
Klarsfeld, A. (eds) 4 Research Compendium of D&I Indices, Edward Elgar.



https://eige.europa.eu/gender-equality-index
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Gender Equality and Women’s Empowerment (GEWE)
Measurement Framework

Twin Gender Indices

A

Global Gender Parity Index (GGPI) Women’s Empowerment Index (WEI)

Relative status of women vis-a-vis men Absolute level of women’s empowerment

S

@E’QEE—&'

Life and good health Life and good health

Education, skills building and knowledge Education, skills building and knowledge

Labour and financial inclusion Labour and financial inclusion

@@0'—_“\'

Participation in decision-making Participation in decision-making

Ne
i
Ne
i

Freedom from violence

B,

Azcona, G., Bhatt, A., Hsu, Y., Humbert, A. L., Kovacevic, M., Permanyer, |. (2021), Construction of a revised and improved set of
gender indices on gender equality and women’s empowerment, technical paper to UNDP/UN Women.
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SDG Gender Index ~ Regions~ SDGs~ Partner Countries + Publications + Stories About Get Involved

DATA HUB

Home

2019 EM2030 SDG Gender Index )

Overall Index rankings and scores, scores by goal and indicator

On mobile platforms, view in landscape for the best experience

View by Region: Index score
(All) - Countries with missing data left blank
oo BT I 1000
Rank Countries Scores 1a 1b 1c 1d 2a 2b 2c 3a 3b 3c 4a 4b 4c 4d 5a 5b 5c 5d 5e 6a 6b 6¢ 7a 7b 7c 8a 8b 8¢ 8d 8e 9a 9b 9¢c 9d 1. 1. 1. 1. 1. 1. 1. 1. 1.1 1. 1. 1. 1. 1. 1. 1.
; F‘ iima gg-g | FNE 1 O T T 1 T O I I HYEEYEEN
inlan ¢
3 Sweden 88.0
4 Norway 87.7 Denmark
5 Netherlands 86.8
6 Slovenia 86.5 . . . .
e Germany 86.2 Proportion of seats held by women in national parliaments
8 Canada 85.8
9 Ireland 85.4 Score: 74.9
10 Australia 862 HEEEETEEETETEE s - - S S
1 New Zealand 85.1
12 Switzerland 85.0
13 Austria 84.8

https://data.em2030.org/em2030-sdg-gender-index/



https://data.em2030.org/em2030-sdg-gender-index/
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Measuring gender inequalities at national level...
But what about the organisational level?

What is the political nature of an index? How to
develop and use indices in the context of
organisational change?
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Horizon 2029 ) This project has received funding from the European Union’s Horizon 2020
European Union Fundmg research and innovation programme under grant agreement No 665851.
for Research & Innovation
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Demographic Functional
Gender Diversity Gender Diversity
Age Contract
Education
_ Team tenure
Marital Status
' Care Responsibility ‘ Team role
|

GEDII

European Union Funding research and innovation programme under grant agreement No 665851.
for Research & Innovation
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If you did not take part in our survey, please set the sliders below to the values suitable for
your team or enter the values into the empty fields.

Gender Diversity Index

Score: 0.70

Percentage of women/men without doctorate ' 100 100% women, 0% m
.
www.gedii.eu/self-assessment-tool 2 Ty

Percentage of women/men without current care = = ‘ 83% women., 12% m

67 i

67% women, 33% m:

e of vith current care {}

Percentage of women/men living wihout a significant other . [ 67 e
% Women

Humbert, A. L., Guenther, E. and Mueller, J. (2021) :
‘Not Simply ‘Counting Heads’: A Gender Diversity —L Yo
Index for the Team Level’, in Social Indicators
Research, Vol. 157, no. 2, pp. 689-707. DOI: — e
10.1007/s11205-021-02635-5. m——— = z

Percentage of women/men in above average team tenure {3}

I

3
g
3
g 2
Sa | S H 3 3 5 ]
- - -

83% women, 17% mx

83% women, 17% m:

88% women, 12% men

L

75% women, 25% men

Percentage of women/men in junior positions 0

Percentage of women/men in senior positions

Percentage of women/men with fixed-ferm contracts

Percentage of women/men with permanent contracts .

(S

Horizon 2020_ ) This project has received funding from the European Union’s Horizon 2020
European Union Fundlng research and innovation programme under grant agreement No 665851.
for Research & Innovation
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